
 MEETING: Health and Wellbeing Board 
DATE: Thursday 1 June 2023 
TIME: 2.00 pm 

 VENUE: Council Chamber, Barnsley Town Hall 
 
SUPPLEMENTARY AGENDA 
  
4   Barnsley Culture Strategy Engagement - Jon Finch (HWBB.01.06.2023/4)  

(Pages 3 - 10) 
  

7   Health Inequalities Update - Cheryl Devine (HWBB.01.06.2023/7)  (Pages 11 - 
18) 
 

 
 
To: Chair and Members of Health and Wellbeing Board:- 
 

Councillor Wendy Cain, Cabinet Spokesperson – Public Health and Communities 
(Chair) 
Councillor Trevor Cave, Cabinet Spokesperson – Children’s 
Councillor Jo Newing, Cabinet Spokesperson – Place Health and Adult Social Care 
Wendy Lowder, Executive Director Place Health and Adult Social Care for Barnsley, 
BMBC and Place Director (Barnsley) NHS South Yorkshire ICB 
Julia Burrows, Executive Director Public Health, BMBC 
Carly Speechley, Executive Director Children’s Services, BMBC 
Kathy McArdle, Service Director Regeneration and Culture, BMBC 
Adrian England, Chair, HealthWatch Barnsley and Chair, MHLD&A Partnership 
Salma Yasmeen, Director of Strategy, South West Yorkshire Partnership NHS 
Foundation Trust 
Amanda Garrard, Chief Executive, Berneslai Homes 
Jamie Wike, Deputy Place Director, NHS South Yorkshire ICB (Barnsley) 
Bob Kirton, Deputy Chief Executive, Barnsley Hospital NHS Foundation Trust 
Simon Wanless, District Commander, South Yorkshire Police 
Jane Holliday, Chief Executive Officer, Barnsley Community and Voluntary Services 
Carrie Sudbury, Chief Executive, Barnsley and Rotherham Chamber of Commerce 
Michael Hirst, Chief Executive Officer, Barnsley Premier Leisure 
 

 
Please contact Andrew Shirt by email governance@barnsley.gov.uk 
 
PUBLICATION DATE – 2 JUNE 2023  
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DEVELOPING A 
CULTURAL STRATEGY 
FOR BARNSLEY

Update

Health and Wellbeing
Board

1 June 2023
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Culture and the arts in Barnsley: Our Strengths

 

• Very strong Council museum/events offer
• Wider strengths e.g. heritage, music (Barnsley 

Youth Choir, Barnsley Civic, Brass Bands 
England, Creative Recovery)
• National funders focus on Barnsley
• ACE - Priority Place/NPO awards
• Gaps: Studio space, SMEs, freelancers
• Limited understanding of grassroots activity 

and local participation
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What should a Cultural Strategy achieve?

 

• Play a crucial role in delivering Barnsley 2030
• Culture for Everyone
• Must be rooted in the needs local people
• Make every effort to represent all the Borough and 

be truly diverse
• Build on existing successful Area structures 
• Working with teams across BMBC
• Additional engagement with key community groups
• Process as important as final product
• Focusing on wider challenges…primarily health & 

wellbeing, tackling poverty, skills & employability  
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 Phase June - Sep 23 Oct – November 23 Dec– January 24 Feb - March 23

Phase 1 : Research and development
Ø Project Governance
Ø Creative Engagement workshops with 

Area Councils and Ward Alliances
Ø Stakeholder Engagement
Ø Sector mapping
Ø Sector Engagement

       

Phase 2: Review and next steps
Ø Review by Project Board
Ø Gaps identified for further 

engagement
Ø Report produced

       

Phase 3 –  Further Engagement with 
communities and stakeholders
Ø Further Stakeholder Engagement
Ø Creative Community Engagement

       

Phase 4 – Strategy Development
Ø Priorities identified
Ø Strategic directions identified
Ø Workshop stakeholders and Cllrs
Ø Strategy online and published

       

Timetable for Barnsley’s Cultural Strategy Development 
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Barnsley’s Cultural Strategy progress

 

• Cultural Strategy development paper 
agreed by Cabinet late March;

• Development of delivery plan taking place;
• Phase 1 starting soon: discussion with 

Area Councils and Ward Alliances
• Phase 1: Engage 2030 boards and key
stakeholders
• Involvement of Young people critical
• Artist led engagement across the Borough 
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Questions and Comments
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Tackling health inequalities in 
Barnsley – Place Partnership Update
Cheryl Devine & Joe Minton – Barnsley HWB Board – 1 June 2023
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Place
• B2030 – health and how it 

sits alongside / is synergistic 
with social, economic and 
environmental development

• HWBB – public health and 
inequalities are its bread and 
butter (it represents the 
health system as a whole)

• Place Partnership – the 
health and social care sector 
(focus on the provision of 
care and support for health)

• Barnsley Health Equity 
Group

South Yorkshire
• South Yorkshire Mayoral 
Combined Authority – 
social and economic 
development

• South Yorkshire 
Integrated Care 
Partnership – the closest 
equivalent HWBB

• NHS South Yorkshire 
Integrated Care Board – 
The closest to HSC sector

• South Yorkshire 
Population Health and 
Inequalities System 
Deliver Group

Landscape
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South Yorkshire inequalities event 3 Feb 2023
• Call to action from the mayor … a very personal story
• Opportunities despite political restraint by CMO
• A chance to share best practice

• Barnsley identifying vulnerability / inequality to inform support
• Sheffield setting out the importance of the commercial determinants
• Doncaster exploring inclusion health and what it means for health
• Rotherham describing what can be done to address social isolation

• South Yorkshire
• The health inequalities academy 
• Tackling inequalities in early childhood: Harvard Bloomberg City Leadership initiative
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Developing an aligned approach 
across the Place PartnershipP
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Health Inequalities Plan

Our vision 
We know our residents are disproportionally affected by poor health and inequalities; this is a justice issue. We will use data and 

intelligence to plan and deliver interventions via a targeted approach to those in need – without further exacerbating inequalities. We 
will listen, engage and support residents to have the best start to life and guide them through the life course, to be healthy and 
included members of Barnsley. We will be ambitious and keep residents at the heart of everything we do. We will strive to make 

inequalities everyone's business.

o Marmot Indicators

o Public Health 
Outcomes Framework

o Corporate Indicators

o Levelling UpStarting well Living well Ageing well
Establish new 

services

Enhance 
existing 
services

Build a more 
inclusive 
economy

Governance and 
Partnerships

 Barnsley 2030 Board, 
HIAG, Health and Wellbeing 

Board, Inclusive Economy 
Board, Care Closer to 

Home. BHFT. ICB. 
Residents, Health Watch, 
Berneslai Homes, Third 

Sector, Barnsley College, 
Schools and early years 

settings, Council services. 
Primary Care Network, 
Employers Networks, 
CMHTs, OHID, NHSE.
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